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TOURISM, HOSPITALITY & SPORT
EDUCATION & TRAINING AUTHORITY





	Department
	Skills Development Department

	Source of Funds
	THETA Surplus Funds

	Approval and Authorisation
	THETA Board

Department of Labour

	Type of Projects
	Chamber Committee Projects Scarce Skills 

	Sector
	All Chambers

	Projects Period
	November 2004 – November 2005


	GAMING & LOTTERIES CHAMBER

	
	Project Titles
	Objectives
	Total Value

	1.
	Racing & Equestrian Academy Access Project
	· Building a Bursary Access Fund that will substantially increase the number of black and female jockeys. In this regard, the academy must ensure that  the Academy has the delivery capacity and academic support infrastructure for increased numbers of learners from previously disadvantaged backgrounds
· Introducing a Groom Development Division that will provide a career path for people who have not had an opportunity of an education. This division will offer ABET, practical grooming and work riding and advanced training for stable employees. Graduates of the groom division are 100% employable.
· The desired end state is to reduce illiteracy in the racing industry and to ensure there is a pool of skilled PDI jockeys, grooms, work riders, stable employees and assistant trainers.  These beneficiaries will then be able to access the career, commercial and development opportunities available in the industry locally and internationally.  They will also become role models in their communities thereby contributing to the broader transformation objectives of the industry. 
	R1,500,00.00

	2.
	Lotteries Entrepreneurship Project
	· The chamber project seeks to improve the skills of SMME retailers in the lotteries sector

· Create an equitable environment in the retail sector 

· Increase the sustainability of SMME retailers

· The desired end state of the project will be a pool of retailers with increased operational skills and stronger bargaining power. 

· The project will provide beneficiary-driven training interventions in the following areas:

1. Eastern Cape (Butterworth, Mount Frere, Queenstown & Qumbu) 

2. Free State (Bloemfontein, Phuthaditjhaba, Qwaqwa & Engcobo) 

3. Limpopo (Polokwane/Pietersburg, & Mokopane/Potgietersrus)
	R1,500,00.00

	3.
	Casino Short Courses Project
	· The Chamber project seeks to enhance the skills of all historically previously disadvantaged operational staff in the gaming sector.

· To benchmark employees and provide references to International best practise.  

· To create a brand and elite programmes that will be supported by all gaming institutions across South Africa.

· To create learning tools and repository for continued development to formal learning interventions.

· To achieve a consistently higher level of performance of all gaming staff.

· Develop the skills of historically disadvantaged beneficiaries to increase their prospects of upward mobility.
· These short courses will increase the number of skilled South Africans.

· Improved quality of life of workers, their prospects of work and labour mobility.

· Improved employment prospects of disadvantaged persons through unfair discrimination and to reduce these disadvantages through Training and Education of short courses.
	R 2,000,00.00

	
	TOTAL 
	R 5,000,000.00


Compiled By:
Jinty Ainsworth, Chamber Coordinator: Hospitality & Gaming
Tel: (011) 803 6010 / 083 794 0040
Fax: (011) 803 6702
Email: jinty@theta.org.za
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