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}NSDS III Underpinned by HRDSSA II

}IPAP II & The New Growth Path

}7 Key Developmental & Transformation 
Imperatives

}Goals of NSDS III

}CATHSSETA Strategy and Chambers
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}The 8 HRDSSA II Commitments reflected 
throughout NSDS III are:

}Commitment 1 ðurgently overcome the shortages 
in supply of people with priority skills needed for 
the implementation of current strategies to achieve 
accelerated growth

}Commitment 2 ðincrease the number of 
appropriately skilled people to meet demands of 
current & emerging economic & social development 
priorities
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} Commitment 3 ðensure improved access to quality 
basic education to Grade 12 that is focused on (a) 
dramatic improvement of education outcomes of the 
poor (b) equipping learners with optimal capacity © 
pursuit of post - school vocational education & training 
for employment

} Commitment 4 ðurgently implement skills development 
programmes that are purposefully aimed to equip 
citizens to overcome poverty & unemployment

} Commitment 5 ðensure young people have access to 
education & training that increases their chances of 
both further vocation training & employment
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}Commitment 6 ðimprove the technological & 
innovation capability & outcomes of the private & 
public sectors to enhance global competitiveness & 
meet human development priorities

} Commitment 7 ðensure public sector has 
capability to meet the strategic priorities of a 
developmental state

}Commitment 8 ðestablish effective & efficient 
planning capabilities in relevant departments & 
entities for successful implementation of HRDSSA II
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} IPAP will result in the creation of an estimated 2 477 000 
direct & indirect decent jobs over the next ten years. It will 
diversify & grow exports, improve the trade balance, build 
long term industrial capability, grow our domestic technology 
& catalyse skills development. 

} Advances the work of Economic Sectors & Employment 
Clusters & calls for rural development through tourism 
related economic development, strengthening linkages 
between Tourism & Creative industries.

} A Niche Tourism Development Framework is proposed  as 
niche tourism activities are often community based and 
located outside of traditional Tourist areas.
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}The New Growth Path identifies and priorities 
the tourism sector as being key sector for 
economic growth and identifies the sector as 
having the potential to create 225 000 jobs 
by 2020.



8 Goals

16 Outcomes

38 Outputs

5 Key players (Implementers)

7 Key Developmental and Transformation Imperatives 
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1. Establishing a credible institutional mechanism for skills planning;

2. Increasing access to occupationally - directed programmes 
Intermediate level;

3. Promoting the growth of a public FET college system that is 
responsive to sector, local, regional and national skills needs and 
priorities;

4. Addressing the low level of youth and adult language and numeracy 
skills to enable additional training;

5. Encouraging better use of workplace - based skills development ; 

6. Encouraging and supporting cooperatives, small enterprises, 
worker - initiated, NGO and community training initiatives;

7. Increasing public sector capacity for improved service delivery and 
supporting the building of a developmental state;

8. Building career and vocational guidance .
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Equity 

Impact

Age

Class

HIV/Aids

RaceGender

Disability

Geography
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No
Development 
&Transformation 
imperatives

Target Description Allocation

1
Age Youth ðless than 35years old 60%

2 Disability All forms of disabilities 1%

3 Gender Female 54%

4 Race Black 84%

5 HIV/AIDS
Every training programme to include 
HIV/AIDS awareness and prevention 

component
100%

6 Geography Rural and Informal settlements 55% 

7 Class
Income ðLess than R60k per annum 
(as per SARS)

55% 



} The National Skills Development Strategy 2011/16 (NSDS III)

} Sector Skills Plan 2011/16 (SSP)

} 5- Year Strategic Plan

} 5 ðYear Performance Plan

} 5 ðYear Chambersõ Strategies

} Annual Service Level Agreement with (DHET)

} Annual Performance Plan with Quarterly Targets

} Quarterly Monitoring Reports
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}Research 
}Partnerships
}Training for Decent work
}Training for employment
}Placement and tracking
}SMME strategy
}Value chain 
}Transformation
}Career Guidance
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}Six chambers with 3 committees

�xTourism and Travel Services

�xHospitality

�xGaming and Lotteries

�xSport Recreation and Fitness

�xConservation

�xArts, Culture & Heritage (new from MAPPPSETA)
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