THETA 2005-2006 LEARNERSHIP 
IMPLEMENTATION GUIDELINES 

1. INTRODUCTION

The Tourism, Hospitality & Sports Education & Training Authority (THETA) is launching the 2005 -2006 Learnership implementation project. THETA sector stakeholders are invited to make learnership implementation applications. Please find attached Annexure A: Learnership Application Form 2005 -2006.
A list of available THETA learnerships is attached as Annexure B: List of THETA available Learnerships document.

The Learnership implementation project is intended for Employed (18.1) as well as unemployed (18.2) learners. The allocation of THETA funded Learnership implementation will be based on the information provided in the application form as well as the Implementation requirements indicated under Section 2 (Implementation requirements) of this document.
2. IMPLEMENTATION REQUIREMENTS

The criteria and guidelines listed below will form part of the Learnership application evaluation and allocation process for 2005-2006 implementation:

· THETA Sector Skills Plan document relevance to the indicated learnership areas to be used as basis of identifying and selecting Learnerships for funding;
· Relevance of the learnership application to company WSP training requirements;
· Availability of previously qualified THETA funded unemployed learners for the selected learnership within the same region and area;

· Availability of SETA accredited training providers with programme approval for the selected programme(s);
· Company executive endorsement of Learnership application; 
· Company Training Committee endorsement of learnership application and implementation where relevant;
· Submission of a Learnership implementation plan for the intended Learnership as part of application documents;
· Employer capacity to perform workplace mentorship. At least maximum mentor/ learner ratio of 1:3;
· Employer learnership implementation capacity of unemployed learners to permanent employees in the company of a ratio 1: 4;
· Employer learnership implementation capacity of unemployed learners to permanent employees enrolled into learnerships of a ratio 1: 2;
· At least 70% verifiable successful learner placement information for companies that were involved in learnerships with Theta before;
· Practical learner placement strategies and plans. Evidence of success where implemented before;
3. LEARNERSHIP IMPLEMENTATION PROCESS

The commencement, implementation and conclusion of the learnership implementation process is outlined in the attached Annexure C: Learnership implementation Process document.
4.1. TAX DEDUCTION

Legislation providing income tax breaks to employers who enter into registered learnership agreements with learners has recently been promulgated (by way of the insertion of section 12H into the Income Tax Act no. 58 of 1962).

Please see attached Annexure E: Theta Learnership Tax Deduction document for additional information.
4.2. THETA LEARNERSHIP CASH GRANTS

Learnership implementation may not commence until the learnership agreements have been validated and registered by THETA Learnership Manager and written notification is received.

Please note that the learnership grants will be paid out in the following manner:

4.2.1. LEARNERSHIP GRANTS FOR 18.1 EMPLOYED LEARNERS

The learnership grant allocation of 18.1 employed learners is the same amount of R10 000 per learner for the duration of the learnership. The amount covers administration, co-ordination, training and assessment, workplace mentorship & support and internal moderation.

4.2.1. Table 1: Learnership Grant disbursements for 18.1 Employed learners

	Tranches
	Training allowance
	Requirements

	Tranche 1
	25% allocated payment of training allowance
	Approval of submitted learnership agreements and learner contracts of employment
Approval of submitted Learnership implementation plan

	Tranche 2
	25% allocated payment of training allowance
	Submission of first and second quarterly implementation reports

Submission of 50% Declarations of Competence

	Tranche 3
	50% of allocated training allowance
	Submission of third and fourth quarterly implementation reports

Submission of 100% Declarations of Competence


4.2.2. LEARNERSHIP GRANTS FOR 18.2 UNEMPLOYED LEARNERS

 The learnership grant allocation of 18.2 unemployed learners is explained in Annexure

  F: THETA Learnership Grant Allocations 2005-2006 for Unemployed Learners. 
  The amount covers administration, co-ordination, training and assessment, workplace 
   mentorship & support, internal moderation and learner allowances.

4.2.2. Table 1: Learnership Grant Disbursements for 18.2 Unemployed learners

	Tranches
	Training allowance
	Learner allowance
	Requirements

	Tranche 1
	25% allocated payment of training allowance
	50% of allocated learner allowance
	Approval of submitted learnership agreements and learner contracts of employment

	Tranche 2
	25% allocated payment of training allowance
	50% of allocated learner allowance
	Submission of quarterly implementation reports

Submission of 50% Declarations of Competence

	Tranche 3
	50% of allocated training allowance
	
	Submission of quarterly implementation reports

Submission of 100% Declarations of Competence


Cross-Sectoral Learnership implementation

5.1. Learnership Registration and Implementation

· The Learnership application is for 18.1 Employed learners only

· THETA Learnership Department to facilitate requirements and implementation with the relevant SETA

· Learnership application according to the set THETA process is followed
· Monitoring and evaluation of implementation to be conducted by THETA representatives  
5.2. Learnership grants

THETA will fund the implementation of Learnerships that are indicated according to the following conditions:
· Learnership funding will be based on the funding allocated funds according to NQF Levels similar to THETA funded learnership amounts. The funding might not cover all the costs of implementation as SETAs have different funding allocation

· THETA Learnership Tranche requirements and disbursement as indicated on THETA based learnerships are observed. 
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