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TOURISM, HOSPITALITY & SPORT
EDUCATION & TRAINING AUTHORITY





2008-2009 LEARNERSHIP CRITERIA AND GUIDELINES

1. INTRODUCTION

The Tourism, Hospitality & Sports Education & Training Authority (Theta) is launching the 2008-2009 Learnership intake. 

THETA Member Employers and Accredited Training Providers are invited to apply for Learnerships. 

Providers Accredited with other ETQA’s, with programme approval with THETA, are also invited to apply. However, their application must be accompanied by a letter from the relevant ETQA confirming their Accreditation status. 
The Learnership implementation project is intended for both Employed (18.1) and Unemployed (18.2) learners.

2. IMPLEMENTATION REQUIREMENTS

The criteria listed below will inform the Learnership application, evaluation and allocation process –

1. Applications are invited from both Accredited Training Providers & THETA member employers;
2. Only those applications from Fully Accredited Training Providers, who have full programme approval from the relevant ETQA at the time of application and for the qualification they are applying to offer, will be considered. I.e. providers must have full programme approval at the time of application as no negotiations will be entered into after the closing date.

3. Training Providers applying for Learnerships must provide proof of an agreement where the employer agrees to provide workplace experience for all learners;
4. Applicants Training Providers are required to recruit suitable employers to host learners for practical experience; 
5. Learnerships that address needs identified in the THETA Sector Skills Plan will be prioritised for funding; 

6. 80% of the final allocation will be given to qualifications that address critical and scarce skills. (as per attached list) 
7. The remaining allocation will be given to qualifications identified as needed by employers in their WSP’s;
8. Applications must have relevance to the organisations training and development needs as outlined in their WSP; 
9. A Learnership Implementation Plan must be submitted with the application documents; (see section 5 in the Application Form for more details) 
10. Employer capacity to perform workplace mentorship (mentor/learner ratio of 1:3)
11. Ratio of 18.1 (employed) learners to 18.2 (unemployed) learners in a Learnership / employer to be 1:4. (That is, for every 4 unemployed Learners, 1 employee must be in a Learnership.)
12. At least 70% verifiable learner placement information for previous learnership implementation; 
13. Provision of a feasible learner placement strategy. Evidence of success where implemented previously;
14. For employers implementing Learnerships for the first time, a compulsory site audit to verify suitability of the workplace will be conducted by THETA personnel; 
15. Company Training Committee endorsement of learnership application and implementation where relevant; 
16. Companies who employ less than 50 staff must demonstrate how Learnerships will be of assistance to them and how workplace mentorship will be structured; 
17. Preference will be given to Workplace Providers;
18. Preference will further be given to applicants that intend implementing Learnerships in geographical areas/ regions that have not benefited previously. 
3. APPLICATION PROCESS

· Application Forms and supporting documentation is available from the THETA website - http://www.theta.org.za/learnership/
· Incomplete applications will disqualify the applicant immediately without recourse.
· Implementation plan to be submitted must address the roll-out as indicated in section 5 of the Application Form. , failing to provide this information will disqualify the applicant without recourse.
· Documents to be submitted with the Application Form are:

· A clear implementation plan of the Learnership; 
· A contract between the training provider and employer, indicating that as an employer you agree to host learners at your site for workplace exposure and that you commit to meet the requirements of a Learnership as per programme strategy of your elected provider. 

4. QUERIES
For more information and queries, please contact the following – 

Telephone:
011 217-0600


Call Centre:
0860 100 221 

	Learnership Coordinator 
	Ms. Mummy Morgan
	mummy@theta.org.za

	Learnerships Administration
	Ms. Minah Matlala
	minah@theta.org.za

	Hospitality
	Mr. Muzi Mwandla
	muzi@theta.org.za 

	Tourism & Travel Services
	Mr. Muzi Mwandla
	muzi@theta.org.za

	Gambling & Lotteries
	Mr. Leonard Strong
	leonards@theta.org.za

	Sport, Recreation & Fitness
	Ms. Maureen Mashabane
	maureenm@theta.org.za

	Conservation & Tourism Guiding
	Ms. Veronica Rikhotso
	veronica@theta.org.za
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