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TOURISM, HOSPITALITY & SPORT
EDUCATION & TRAINING AUTHORITY




38 Homestead Road, 

P O Box 1329, Rivonia, 2128

Telephone: 011-803 6010 Facsimile: 011-803 6702 Email: theta@theta.org.za 
Call Centre: 0860 100 221
Guidelines to Employers
1. What is the Skills Development Act and Skills Development Levies Act?

In order to develop and improve the skills of the country’s workforce; government has introduced The Skills Development Act (No.97 of 1998) which falls under the Dept of Labour. In order to fund the training, a levy has to be paid by employers.

The Skills Development Levies Act (No 9 of 1999) is part of Government's strategy to finance training initiatives and to promote skills development in South Africa. The SDL Act establishes a compulsory levy scheme for the purposes of funding education and training as envisaged in the Skills Development Act (No.97 of 1998). The SDL Act came into operation on 1 September 1999 and the levy is payable with effect from 1 April 2000.

2.
What is the Skills development levy?

A payroll tax designed to finance training initiatives, in terms of the skills development strategy. South African Revenue Services (SARS) is responsible for collection of the levy. The levy is fixed at 1% of total employee remuneration.

3.
 When do I have to pay?

The levy will be payable monthly, not later than 7 days after the end of each month.

4.
Why must I pay this levy?

The payment of the levy is legislated in terms of the Skills Development Levies Act. The intention is to stimulate skills development by enabling employers to reclaim some expenditure on skills development initiatives in the form of grants.

5.
 Who is liable to pay the levy?

· Every employer who is registered with SARS for PAYE , and
· Has an annual payroll in excess of R250 000.
6.
How do I register for payment of the levy?

a) The employer must register with the South African Receiver of Revenue (SARS) by completing a registration form, (EMP101), obtainable from any SARS office or their website www.sars.org.za
b) Choose one SETA (Sector Education and Training Authority) that is most representative of your core business/main activity. (A list of Seta’s and their scope of coverage is provided with the Guidelines to Employers (SDL 10).

c) Choose a relevant SIC (Standard Industry Code).

d) Submit documentation to SARS.
	7.     Can I be exempted?
 Yes you can be exempted but you have to contact your local SARS so as to get an Exemption Certificate.PRIVATE

Exemptions:

· The levy is not payable by any public service employer in national or provincial sphere,

· Religious or charitable institutions, or any fund which is exempt from the payment of income tax

· National or provincial public entities if 80 per cent or more of its expenditure is defrayed directly or indirectly from funds voted by Parliament.

·  Employers whose wage bill will be less than R250 000 per year and who are not required to register for employees' tax purposes.

· Any municipality in possession of a certificate of exemption from the Minister of Labour.

8. What happens if I don’t register for/ pay this levy?

  This is an offence and there will be penalties.

	


9.
How do I calculate the levy?

The "leviable amount" means "the total amount of remuneration, paid or payable, or deemed to be paid or payable, by an employer to its employees during any month "
Remuneration paid to employees below the income tax threshold must be incorporated into the total remuneration when determining the leviable amount.
Included are: 
· Normal salary, wages, overtime pay, bonus, gratuity, commission, leave pay, and so on.
· 50 per cent of a travelling allowance.
· 50 per cent of any allowance to a holder of a public office as contemplated in section 8(1) (d) and (e).
· Fringe benefits valued in terms of the Seventh Schedule.


Excluded are: 
· Pensions and retirement allowances, and lump sums from pension, provident and retirement annuity funds.
· Amounts payable to a trainee in terms of a contract of employment as defined in the Skills Development Act.
· Amounts paid to independent consultants or labour brokers.
· Reimbursive allowances.
· Amounts paid to directors of private companies or members of close corporations.

10.
What happens with the money I pay?
· 18% of the levy paid goes to the NSF (National Skills Fund) for use in national skills development priority projects.

· 2% SARS Administration

· 80% of levies paid will be credited to the relevant SETA, which will be disbursed; a Seta selected will be able to give you the breakdown of how you can claim back the grant.
11.
What is a SETA?

A SETA is a Sector Education Training Authority, established by section 9 (1) of the Skills Development Act.
The basic functions of a SETA are to monitor, facilitate and promote education training and skills development that will improve the levels of service in the respective sectors.

.

THETA is the Tourism, Hospitality and Sport Education and Training Authority.
The sub-sectors that fall under THETA are:

· Conservation & Tourism Guiding
· Gambling and Lotteries

· Hospitality

· Tourism and Travel Services
· Sports, Recreation & Fitness
12. How do I qualify for grants?

Claiming back from the Skills Development Levy is on a grant system, which is defined as follows: 
70% will be available to companies to reclaim providing they have met certain requirements.  
· 15% Submission and approval of Workplace Skills Plan.

· 45% Submission and approval of Annual Training Report.
· 10% Discretionary Grant, it is in the discretion of the SETA.
14.
Functions of a SETA are:

· Develop a sector skills plan within the framework of the national skills development strategy;
· Implement its sector skills plan by:

i. establishing Learnerships;

ii. approving workplace skills plans;

iii. allocating grants in the prescribed manner to employers, education and training providers and workers; and

iv. monitoring education and training in the sector

· Promote Learnerships by:
v. identifying workplaces for practical work experience;

vi. supporting the development of learning materials;

vii. improving the facilitation of learning; and

viii. assisting in the conclusion of learnership agreements;

· Register learnership agreements;

· Within a week from its establishment, apply to the South African Qualifications Authority for accreditation as an ETQA(Education and Training Quality Assurance Body)

· Collect and disburse the skills development levies in its sector;

· Liaise with the National Skills Authority on:

ix. the national skills development policy;

x. the national skills development strategy; and

xi. its sector skills plan;
· Report to the Director-General on-:

Its income and expenditure; and

the implementation of its sector skills plan;

· Liaise with the employment services of the Department and any education body established under any law regulating education in the Republic to improve information:

i. about employment opportunities; and

ii. between education and training providers and the labour market;

· Appoint staff necessary for the performance of its functions; and perform any other duties imposed by this Act or consistent with the purposes of this Act.

15. Contacts:





 Telephone

Fax


    website

Dept of Labour:          
(012) 309-4272    (012) 309-4597
www.labour.gov.za
SARS



(012) 422-4000    (012) 422-5180  
 www.sars.gov.za
Contacts in THETA Offices:

Ms. Abigail Shabangu

Levies and Grants Coordinator

Abigail@theta.org.za
Ms. Bernita Sithole

Levies and Grants Administrator

Bernita@theta.org.za
Ms. Nomhle Shabangu

Levies and Grants Administrator 

nomhle@theta.org.za
38 Homestead Road 

Rivonia

Website: www.theta.org.za
Call Centre Number:
0860 100 221
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