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TOURISM, HOSPITALITY & SPORT
EDUCATION & TRAINING AUTHORITY







38 Homestead Road, Rivonia, 2128

P O Box 1329, Rivonia, 2128

Telephone: 011-803 6010 Facsimile: 011-803 6702 Email: theta@theta.org.za 

 Call Centre: 0860 100 221
	Employer Organization
	

	Date:
	

	Skills Development Facilitator
	

	Contact Details:
	

	Address:
	


	                                                     Criteria for on Site Visit


The following components around WSP and Implementation Report will be verified

	1.

2 

3 

4 

5 
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	Evidence of planning and implementation process

Consultation process between employer and employees

Where applicable interview members of the training committee.

Interview beneficiaries of training interventions

Schedules for training courses

Samples of learning material, including assessment guides, completed assessments and moderations, if training is in house

Learner Support evidence, i.e. progress & feedback reports, learner entries & exits

Where applicable - learnership management records, i.e. implementation and learning plans, contract, terminations 


Attach is a more detailed criteria for each component. Please note that this serves as a guideline, the Theta Skills Development Department reserves a right to ask for additional evidence during verification.
Please contact Theta Levies and Grants Coordinator or Chamber Coordinators for more information in this regard:
	Abigail Shabangu
	Abigail@theta.org.za

	Muzi Mwandla
	muzi@theta.org.za

	Patrick Duigan
	Patrick@theta.org.za

	William Chuene
	William@theta.org.za

	Jinty Ainsworth
	jinty@theta.org.za


Regards
Onke Mjo

Skills Development Manager
	No
	Criteria
	Source of evidence

	1.
	Implementation of training interventions

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	2. 
	Training schedules 

	
	

	
	

	
	

	
	

	
	

	3 
	Records for beneficiaries/ Administration records

	
	

	
	

	
	

	
	

	
	

	4. 
	Process of consultation for planning and Implementation 

	
	

	
	

	
	

	
	

	
	

	5. 
	General Assessment practice 

	
	

	
	

	
	

	
	

	
	

	5. 
	Human Resource policy

	
	

	
	

	
	

	
	

	
	


