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TOURISM, HOSPITALITY & SPORT
EDUCATION & TRAINING AUTHORITY




38 Homestead Road, Rivonia, 2128

P O Box 1329, Rivonia, 2128

Telephone: 011-803 6010 Facsimile: 011-803 6702 Email: info@theta.org.za  

Call Centre: 0860 100 221
APPLICATION FOR RECOGNITION OF EMPLOYERS’ AND EMPLOYEES’ ORGANISATIONS WITHIN THE TOURISM, HOSPITALITY AND SPORT EDUCATION AND TRAINING AUTHORITY (THETA)
Application for recognition 

It has come to THETA’s attention that Annexure C of its Constitution (see pages 2 & 3 attached) are out of date and that additions, exclusions and updates are needed as a matter of urgency.

Importance

It is a provision of the THETA Constitution that this schedule of constituents is the official source from which prospective Board Members and Chamber Committee Members must be drawn. 

(Refer Constitution of the Tourism, Hospitality and Sport Education & Training Authority, Chapter Four, Composition of THETA, Membership)  

The THETA constitution makes provision for the constituency of THETA to be determined and revised based on applications received from industry, employer and employee organisations. 

This schedule of constituents, as appended to the Constitution as Annexure C, is the source from which prospective THETA Board and Chamber Committee members must be drawn.

Request

All industry, employer and employee associations are hereby requested to apply (or re-apply, as the case may be) to THETA for official recognition as a THETA Constituent.

Applications must be made in writing by submitting 

· An official letter of application on the organisations letterhead

· A completed Application Form  
· Any other documents as appropriate in support of the application 

Extract from THETA Constitution, Chapter 4, Composition of THETA
Constituency of THETA
8. The constituency of THETA shall be determined as follows: 

8.1. THETA shall compile and shall maintain from time to time a schedule of employee(and employer( organisations, as defined whose members carry on their business activities or are employed, in the sector, together with national, provincial and local government departments relevant to the sector.

8.2. as at the date of submission of this constitution for approval by the Minister, the employee and employer organisations as defined and relevant government departments in the Sector are set out in ‘Annexure C’ to this constitution; 
8.3. THETA may recognise any new Employees’ or Employers’ Organisation, which apply for recognition, if it is satisfied that such recognition will make THETA more representative of the employees or employers in the Sector, as the case may be.
8.4. An application for recognition by an employers’ or employees’ organisation shall be in such form as may be determined by THETA and shall include:

8.4.1. details of the applicants’ membership within the sector and, if the applicant is an Employers’ Organisation, the number of employees that its members employ within the sector;
8.4.2. the reasons the applicant ought to be recognised; and

8.4.3. any other information on which the applicant relies in support of its application.
8.5. Only Employees’ and Employers’ Organisations as defined shall be recognised by THETA. The following factors shall be taken into account by THETA in determining wether or not an organisation is as defined and therefore entitled to recognition:
8.5.1. registration with the Registrar of Labour relations in terms of the Labour relations Act; and 

8.5.2. sufficient representation of Designated Groups as contemplated in Section 13(4) of the Act;
8.6. The name of any recognised Employee’s or Employers’ Organisation will be removed from the schedule:

8.6.1. Upon written request of that organisation; or

8.6.2. by THETA, if after giving the organisation a reasonable opportunity to demonstrate otherwise, THETA is satisfied that the organisation n question no longer enjoys sufficient representation in the Sector, or is no longer sufficiently representative of Designated Groups or is not registered with the Registrar of Labour Relations in terms of the Labour Relations Act or no longer satisfies the other criteria for recognition set out in this Constitution. 
In this regard any organisation set out in Annexure C which is not registered with the Registrar of Labour Relations in terms of the Labour Relations Act and which is not sufficiently representative of Designated Groups shall have a period of 6 months from the publication of this constitution in the Government Gazette( to secure such registration and sufficient representavity. Organisations no so registered and sufficiently representative at the expiry of this 6 months period shall have their names removed from the schedule unless is an association representing organised employers which would be excluded from the above requirement.  
Extract from THETA Constitution, Annexure C

ANNEXURE C

Trade Unions, Employer Organisation and relevant Government Departments in the Sector
Organisation
1. TO REPRESENT ORGANISED LABOUR
· Entertainment, Catering, Commercial & Allied Workers Union of South Africa (ECCAWUSA)

· Food and Allied Workers Union (FAWU)

· Hotel and Restaurant Workers Union (HARWUSA)

· Natal Liquor and Catering Employees’ Trade Union (NLCETU)

· Gauteng Tourist Guide Association (GTGA)

· Hospitality Industry Allied Workers Union (HIAWU)

· National Council of Trade Unions (NACTU)

· South African Chefs Association (SACA)

· South African Commercial Catering & Allied Workers Union (SACCAWU)

· Travel Agents Employee Association (TAEA)
2. TO REPRESENT ORGANISED EMPLOYERS

· Association of South African Travel Agents (ASATA)

· Board of Airline Representatives (BARSA)

· The Federated Hospitality Association of South Africa (FEDHASA)

· Hotel Industry Liaison Group (HILG)

· National African Federated Chamber of Commerce (NAFCOC)

· Restaurant & Food Services Association of South Africa (CATRA)

· South African Tourism Services Association (SATSA)

· Tourism Business Council of South Africa (TBCSA)

3. TO REPRESENT THE DEPARTMENT OF ENVIRONMENTAL AFFAIRS AND TOURISM

· One representative nominated by the Minister of Environmental Affairs and Tourism 
4. THE REPRESENT THE DEPARTMENT OF SPORT AND RECREATION

· One representative nominated by the Minister of Sport and Recretaion
5. IF THE MINISTER, AFTER CONSULTATION WITH THE ABOVE CONSTITUENCIES CONSIDERS IT APPROPRIATE FOR THE SECTOR 

· One person representing any interested professional body

· One person representing any bargaining council with jurisdiction in the Sector

· Two persons appointed by virtue of their expertise
Other Employee and Employer Organisations relevant to the Sector
	AssCSA
	Associated Clubs of South Africa

	ACTMO
	Association of Community Tourism Marketing Organisations

	ASATA
	Association of South African Travel Agents

	- ASINTO
	- Council of South African Inbound Tour Operators

	- ATP
	- ASATA Travel Partners

	- RTAS
	- Retail Travel Agents Section

	- SATOA
	- South African Tour Operators Association

	BARSA
	Board of Airline Representatives of South Africa

	B & B
	Bed and Breakfast Association

	CATRA
	Restaurant & Food Services Association of South Africa

	CCRAWU
	Club Caterers, Retail & Allied Workers Union

	CEU
	Catering Employees Union

	CITW
	Conservation Industry Training Working Group

	CITW
	Conservation Industry Training Working Group

	EXSA
	Exhibition Association of South Africa

	FAWU
	Food & Allied Workers Union

	FASA
	Franchise Association of South Africa

	FAWU
	Food & Allied Workers Union

	FEDHASA
	Federated Hospitality Association of South Africa

	- CGSA
	- Caterers Guild of South Africa

	- FEDSAS
	- Federation of the South African Self Caterers & Accommodation industry

	- NHASA
	- National Hotel Association of South Africa

	SARA
	South African Restaurant Association of South Africa

	- SATCHI
	- South African Trainers, Consultants & Service Providers for the Hospitality Industry

	FGASA
	Field Guide Association of South Africa

	GAA
	Game Rangers Association of Africa

	HIAWU
	Hospitality Industry and Allied Workers Union

	HILG
	Hotel Industry Liaison Group

	NBI
	National Botanical Institute

	PHASA
	Professional Hunting Associati0on of South Africa

	PROVINCES
	Provincial Departments of Tourism

	SAACI
	South African Association for the Conference Industry

	SAARTG
	South African Association of Registered Tour Guides

	SABTOA
	South African Black Tourism Operators Association

	SACA
	South African Chefs Association

	SACCAWU
	South African Commercial Catering Allied Workers Union

	SALTA
	South African Liquor Traders Association

	SAMGA
	South African Mountaineering & Guiding Association

	SANREC
	South African National Recreation Council

	SAN PARKS
	South African National Parks

	SASC
	South African Sports Commission

	BATA
	South African Taverners Association

	SATSA
	South African Tourism Services Association

	SA Tourism 
	South African Tourism

	SAVRALA
	South African Vehicle Renting & Leasing Association

	SITE
	Society for Incentive Travel Executives

	SRSA
	Sport and Recreation South Africa 

	TBCSA
	Tourism Business Council of South Africa

	TGG
	Tourist Guide Guild

	TGWU
	Transport & General Workers Union

	TISA
	Timeshare Institute of South Africa

	TTAC
	Tourism Training Advisory Committee

	UWUSA
	United Workers Union of South Africa


( ‘Employees Organisation’ means any registered trade union or federation of trade unions under the provision of the Labour relations Act and any other association of employees whose principal purpose is to regulate relations between employees and employers, including any Employers’ Organisations.





( ‘Employer Organisation’ means any registered Employer’s Organisation under the provisions of the Labour Relations Act and any other number of employers, associated together for the purpose, wether by itself or with others, of regulating relations between employers and employees or trade unions;
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